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TEMPLATE JOB DESCRIPTION
for 
DXA PRACTITIONER


This job description is shared as an example from an existing Fracture Liaison Service team and is intended to support the development of similar roles within your organisation. It can be adapted to meet local needs.
 
Please note that not all content or sections in this job description will be relevant in every context. Sections that require customisation are marked with [XXXX] throughout the document.

The four nations of the UK
We have tried to edit the text to make it applicable across NHS organisations in England, Northern Ireland, Scotland and Wales.  From time to time, it may refer to a document that does not apply in all countries, for example, the NICE guidance.  You will need to edit and / or add text that is relevant to your health system.

Consult your local business or service manager to obtain the correct template, as there may be more than one type.

If you have any feedback, feel that something is missing, or would like to provide additional information, please contact us at FLS@theros.org.uk.








DXA Practitioner 

	Job Group: 

	FOR EVALUATORS' USE ONLY

	Job Title:

Bone Densitometry Practitioner/Radiographer

	Position No

	Directorate:  

	Job Analysis    
         

	Location:  

	Job Evaluation          


	Reports to:  

	Band code B5

	Accountable to: 

	Entered By



	JOB PURPOSE

Practitioner for Bone Densitometry (DXA)
Undertakes patient scans and analysis of DXA scans
Provides lifestyle advice to patients
Supports Advanced and Consultant Practitioners in their role
Supports the day-to-day delivery of operational service
Supervises B4 colleagues
Participates in clinical audit / clinical governance



	KEY DIMENSIONS

[XXXX] carries out ~ [XXXX] bone densitometry scans/year
About your referrers
Fracture liaison clinic provides a scan with immediate results and advice to patients
About your equipment
About additional activities
The Bone Densitometry Team comprises of [XXXX]



ORGANISATIONAL CHART
[Insert your own organisational chart]


Group lead
Clinical lead 
Advanced Practitioner 
Specialist Practitioner
Practitioner
B5

Assistant Practitioner
B4





















PRIMARY DUTIES & AREAS OF RESPONSIBILITY

Patient/Client Care
Ensure efficient service provision through:
· Supporting appropriate scheduling of work (rotas for scanning, reporting, quality assurance and maintenance) by type and degree of urgency for both the hospital-based scanner and the mobile DXA service.
· Supporting administrative procedures that are in place.
· Cooperation with colleagues throughout the [Your Health System].
· Contribute to developing and improving the service, working with other staff to achieve this.

Supporting and participating in all clinical aspects of the Service:
· Supporting or signposting assistant (b4) practitioners in DXA scans where appropriate
· Participating in audit and research carried out by the service

Be responsible for independently carrying out a full range of patient investigations using the DXA scanner, including:
· Ensure patients meet the criteria to receive a DXA Scan. Where appropriate, ensure the patient has completed the [Your Health System] questionnaire. 
· Explain the investigation and its purpose to patients, relatives and colleagues. 
· Where necessary obtain additional clinical history and complete patient information sheets.
· Scan patients and assess the resulting images for adequacy, according to departmental procedures.
· Analyse scans using specialised computer software, ensuring that regions of interest are correctly selected and that any artefacts which may possibly reduce the reliability of the result are identified.
· Be responsible for preparing data from scans carried out on the DXA scanner for reporting by senior clinical team;
· Assess the scan images for unusual features which could affect normal interpretation and comment on these, when appropriate, in the report.

· Review referrals and authorise them for scanning, under protocol, if they are justified.
· Carry out quality assurance tests on the equipment.
· Participate fully in quality assurance audits to ensure consistent standards between individual DXA operators and reporters
· Maintain an up-to-date knowledge of one's own specialist area.
· Maintain continuing professional development to standards defined by the relevant professional and regulatory bodies.
· Maintain registration with the appropriate professional or voluntary body, where appropriate.

Policy and Service Development and Implementation
· Participate in all areas of audit relevant to the service
· Support and participate in service developments 
· Participate in the collection of statistical information, as required, for audit, clinical governance and management purposes and provide reports as required.

Physical and Financial Resources
· Be responsible for the operation of scanning equipment with an individual value of approximately £60k, including participation in equipment quality assurance and preventative maintenance programmes.
· Carry out quality assurance tests on the DXA scanner and record the results according to departmental / [Your Health System] procedures.

Human Resources
· Exercise personal initiative when undertaking work within the clinic.
· Ensure the appropriate prioritisation and management of workloads.
· Maintain good team communication with the clinic and support staff 

Information resources
· Ensure that patient information is backed up and archived on computer systems according to departmental procedures.
· Prepare and use computer spreadsheets for the presentation and analysis of data.

Research and Development 
· Ensure that investigations undertaken as part of approved research studies adhere to agreed protocols where required, data is correctly prepared for transfer to investigators and required records are maintained.
· Participate in clinical audit work as required, working closely with clinicians and other healthcare professionals.

[bookmark: OLE_LINK4][bookmark: OLE_LINK3]Quality and Clinical Governance
· Participate in clinical governance in Bone Densitometry. Support and maintain a culture of sound clinical governance within the service, and support Trust compliance with Standards for Better Health.
· Support Directorate Quality Accreditations.
· Identify and report clinical risks and governance issues 
· Take steps to enable ongoing continuous service improvement.

Miscellaneous
· Works flexibly and occasionally outside normal working hours to meet service requirements.  



All Job Holders are required to… 
 
· Adhere to [Your Health Systems] policies and procedures, e.g. Health and Safety at Work, Equal Opportunities etc. 

· Maintain personal and professional development to meet the changing demands of the job, participate in appropriate training activities and encourage and support staff development and training. 

· Attend statutory, essential and mandatory training.   

· Respect the confidentiality of all matters relating to their employment and other members of staff. All members of staff are required to comply with the requirements of the Data Protection Act 1998. 

· Comply with the Corporate Governance structure in keeping with the principles and standards set out by the [Your Health Systems] .

· Comply with the codes of professional conduct set out by the professional body of which registration is required for the post.

· Ensure they are familiar with the Risk Management Framework, follow policies, procedures and safe systems of work, make known any hazards or risks that they identify and take all necessary actions to reduce risk.  

· Ensure the welfare and safety of children within their care. This includes staff who come into contact with children and families in the course of their work, as well as those staff who have a specific role with children and families.

· Ensure they attend Child Protection training at the appropriate level within the specified time frame.

· Maintain the prevention and control of infection and fully comply with all current [Your Health Systems]  Infection Control policies and procedures. 

· Take responsibility for any records that they create or use in the course of their duties, in line with the Public Records Act and be aware that any records created by an employee of the NHS are public records and may be subject to both legal and professional obligations. 
 
All Managers are responsible for…

· Assessing risks and implementing the necessary actions to minimise these risks within their sphere of responsibility.  They must also enable staff to attend the relevant statutory and essential training.

· Managing attendance in accordance with the [Your Health Systems]  Attendance Management Policy. 


All Heads of Departments are responsible for…

· Ensuring all necessary risk assessments are carried out within their division, directorate or department in liaison with relevant sources of specialist support and expertise within the [Your Health Systems]. They must also ensure that the risk management process is completed appropriately.


Note
This job description is neither definitive nor exhaustive and is not intended to be totally comprehensive. It may be reviewed in the light of changing circumstances following consultation with the post holder. 

Job Description Agreement

	POST HOLDER


Name: ……………….……………………..


Signature: ….……………………………..


Date: ……….……………………………….
	LINE MANAGER


Name: ……………….……………………..


Signature: ….……………………………..


Date: ……….……………………………….





Person Specification

	ATTRIBUTES
	

	QUALIFICATIONS
	· BSc (Hons) Diagnostic Radiography or professional qualification (e.g. DCR) in relevant subject area or equivalent level of knowledge
· National Osteoporosis Society National Training Scheme for Bone Densitometry Certificate of Competence
· State registration

	KNOWLEDGE & EXPERIENCE
	· Minimum 2 years post graduate clinical  experience
· Working level of understanding of radiation risk [to patients and staff] 
· Excellent patient handling techniques (including the movement / positioning of disabled patients)
· Working knowledge and understanding of infection control 
· Working knowledge of relevant legislation, national standards, professional and other guidelines (e.g., IRR, IR(ME)R, Health & Safety, COSHH, NOS, NICE)
· Well-developed IT skills, including Office suite and specialist software systems; able to manage, manipulate and report information

	APTITUDE & ABILITIES






	· Excellent communication skills and proven ability to communicate effectively at all levels
· Able to prioritise and manage own workload
· Ability to work under pressure and meet reasonable deadlines
· Manual dexterity and ability to move and position disabled patients 
· Application of sophisticated test/measurement equipment to afford high precision measurements
· Able to concentrate frequently when subject to unpredictable working patterns
· Able to concentrate for long periods
· Able to extract history from patient, make judgements on test results and report interpretation to clinicians
· Able to deal frequently with emotionally demanding patients
· Able to communicate with patients with learning disabilities, mental health problems, children

	DISPOSITION / ATTITUDE /
MOTIVATION
	· Honesty, integrity and respect for confidentiality is essential
· Good interpersonal skills and ability to motivate others
· Able to work effectively within a team and with colleagues 
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