






[image: Royal Osteoporosis Society - JustGiving]






TEMPLATE JOB DESCRIPTION
for 
BAND 6 FRACTURE LIAISON SERVICE NURSE


This job description is shared as an example from an existing Fracture Liaison Service team and is intended to support the development of similar roles within your organisation. It can be adapted to meet local needs.
 
Please note that not all content or sections in this job description will be relevant in every context. Sections that require customisation are marked with [XXXX] throughout the document.

The four nations of the UK
We have tried to edit the text to make it applicable across NHS organisations in England, Northern Ireland, Scotland and Wales.  From time to time, it may refer to a document that does not apply in all countries, for example, the NICE guidance.  You will need to edit and / or add text that is relevant to your health system.

Consult your local business or service manager to obtain the correct template, as there may be more than one type.

If you have any feedback, feel that something is missing, or would like to provide additional information, please contact us at FLS@theros.org.uk.












Band 6 Fracture Liaison Service Nurse 

	Job Title:
	Fracture Liaison Nurse
Clinical Nurse Specialist

	Grade:
	Band 6

	Managerial Reporting Responsibility:
	FLS Service Lead

	Professional Reporting Responsibility:
	Rheumatology Service Lead

	Job Purpose:
	
· The post holder will work across [Your Health System] sites, providing specialist clinical services to a defined patient/client group. 
· Works strategically to influence the development of services both locally and nationally. 
· Participates in local clinical audits and national collaboration for FLS. 
· Provides specialist education and training for staff, students and patients.
· Run workshops for newly diagnosed patients and staff.
· The post-holder works with the lead clinicians, care group managers and directors to set and deliver the strategic vision of the services. 
· The post-holder implements policy to support the development of the service. 
· The post-holder displays excellent communication and leadership skills.
· The post-holder would have good Orthopedics knowledge and experience. 
· The post-holder can deputise for the service lead.
· Deliver presentations to large audiences.




Principal Responsibilities:

Managerial: 

· Support the Team Lead/ Charge Nurse in leading the team to deliver the team objectives. In the absence of the Team Lead, be responsible for ensuring that all patients in the caseload receive safe, competent nursing care. 

· Manage the caseload for which they are responsible, working flexibly to support other/ more junior colleagues on a day-to-day basis.

· Work collaboratively with the team lead to develop and maintain a shared vision and a strategy relating to the care of patients in a specialist area.

· Work both as an independent practitioner, and as an effective member of the wider interdisciplinary clinical team. Demonstrate excellent communication ability.

· Practice within an agreed service specification as a framework for service delivery. 

· Participate in clinical audits locally and nationally.

· Implement national standards and frameworks at local level i.e., NOGG, ROS and NICE guidance.

· Use data from FLS-DB audits to quality monitor, improve and regularly review the service.

· Be responsible for your own CPD, ensure that clinical practice complies with data protection, confidentiality, and Caldicot principles.

· Act as role model and resource in expert clinical evidence-based practice.

Clinical and Technical:

· Hold one's own defined caseload.

· Work clinically to optimise health and wellbeing, demonstrate autonomous decision making in relation to comprehensive history taking and physical assessment of patients, ordering and interpreting diagnostic tests or advanced health needs assessments.

· Plan, prioritise, manage and complete episodes of care, working in partnership with others, delegating, and referring as appropriate to optimise health outcomes and resource use, providing direct support to patients.

· Communicate complex, sensitive information effectively and empathetically to patients and relatives. Record all communication accurately in patients' records.

· Promote a high standard of advanced specialist nursing by initiating and coordinating the assessment, planning, delivery, and evaluation of the holistic needs of patients and families through evidence-based practice following agreed policies, protocols, and guidelines.

· Use expert knowledge and clinical judgment to decide whether to refer patients for investigations and make a diagnosis.

· Decide on and carry out treatment, which may include the prescribing of medicines or referring patients to an appropriate specialist.

· Ensure the provision of continuity of care.

· Assess and evaluate, with patients and/or carers, the effectiveness of the treatment and care provided and make changes as needed.

· Work as an expert practitioner in a given area, acting as a resource for other interdisciplinary healthcare professions. Maintains a high profile in the clinical area, acting as a role model for good practice.

· Confidence in writing correspondence to patients and clinicians. Excellent standard of written English.

Teaching, Training and Research:

· Provide informal support and education to patients/ carers and professional disciplines as part of consultancy work.

· Maintain and develop personal theoretical knowledge, high standards of clinical competence and professional development through ongoing self-education and attendance at relevant courses of study, in the management of osteoporosis and fracture prevention.

· Lead on the preparation and implementation of training and education sessions within multi-disciplinary teams.

· Conduct/facilitate primary research/ contributes to research programmes. Promotes evidence-based practice in a specialist area. Is aware of clinical trials that may affect patients in their own clinical area.

· Develop specialist policies, guidelines, and care procedures for own speciality / [Your Health System]. Contribute to the development of care pathways when necessary.

· Develop/ contribute to an information database of support services available to health care professionals and patient groups.

· Promote awareness and knowledge of osteoporosis and fracture prevention across the [Your Health System] related disciplines and the voluntary sector through the development and implementation of education and training programmes.

· Maintain own professional portfolio.

· Identify and address the educational needs of the patients, families, carers and staff involved in the delivery of this service. Provide guidance and counselling to promote health, reduce risk factors and prevent disease disability.

Role Responsibilities:

Develop own skills, taking responsibility for continuing professional development and performance, maintaining own portfolio in accordance with post-registration requirements. Work to achieve competencies appropriate to grade. Identifies own development needs in relation to current practice and future plans, setting personal development objectives. 

Remain accountable for one's own acts and omissions.

Work across professional, organisational, and system boundaries and proactively develop and sustain new partnerships and networks to influence and improve healthcare outcomes and healthcare delivery systems.

Link with other practitioners in the specialist area to share/ learn from examples of good practice.

This job description is not exhaustive and will be subject to periodic review in association with the post holder. 


Health and Safety

The post holder is required to conform to the [Your Health System] Policies on Health and Safety and Fire Prevention, and to attend related training sessions as required.


Confidentiality

During their duties, employees will have access to confidential material about patients, members of staff and other NHS business. On no account must information relating to identifiable patients be divulged to anyone other than authorised persons, for example, medical, nursing or other professional staff, as appropriate, who are concerned directly with the care, diagnosis and/or treatment of the patient. If there is any doubt whatsoever as to the authority of a person or body asking for information of this nature, advice must be sought from a superior officer. Similarly, no information of a personal or confidential nature concerning individual members of staff should be divulged to anyone without the proper authority having first been given.

Failure to observe these rules will be regarded as serious misconduct, which could result in serious disciplinary action being taken, including dismissal.

POLICIES AND PROCEDURES

The post is subject to the policies, practices, procedures and conditions of service determined by [Your Health System] .

Medical Questionnaire
The appointment is subject to the completion of a satisfactory medical questionnaire, which may involve a medical examination. The Job holder may also be required to undergo medical examinations in the future and/or at intervals stipulated by [Your Health System] 

Equality of Opportunity and Diversity
[Your Health System] operates an Equality of Opportunity and Diversity Policy and welcomes all persons without regard to age, ethnic or national origin, gender or sexual orientation, religion, lifestyle, presenting illness, marital or parental status or disability. It aims to ensure that no job applicant, employee or former employee suffers direct unlawful or unfair discrimination, or is disadvantaged by any conditions or requirements which cannot be justified.

Confidentiality
The post holder has a responsibility to comply with the Data Protection Act 1998 and Code of Practice on Confidentiality and Data Protection. Any matters of a confidential nature, including information relating to the diagnosis and treatment of patients, individual staff records and details of contract prices and terms, must under no circumstances be divulged to any unauthorised person or persons. Breaches of confidence will result in disciplinary action, which may result in dismissal. Regardless of any disciplinary action taken, a breach of confidence may also result in a civil action for damages.

Information Security
The Job holder is expected to safeguard the confidentiality, integrity and availability of data, and ensure that [Your Health System] policies and statutory regulations are followed.

Fire
The post holder is required to comply with agreed fire procedures, taking the appropriate action if the fire alarm sounds, and to attend relevant training programs as required.

Smoking
[Your Health System] has a Smoke Free policy. Smoking is not permitted in any of the [Your Health System] properties or in [Your Health System] grounds.

Health and Safety Statement
[Your Health System] has designated the prevention and control of Health & Safety as a core component in the organisation’s clinical governance, managing risk and patient safety programmes. In consequence, all employees are expected to:-

Provide leadership on Health & Safety risk issues across the organisation.

Be aware of and follow all [Your Health System] Health & Safety guidelines and procedures relevant to their work.

Participate in mandatory training updates.

Challenge colleagues who are not complying with [Your Health System] Health & Safety procedures and report to line manager.

Ensure Health & Safety prevention and control measures that are robust and evidence based are embedded in their working practice.

Understand local Health & Safety data and ensure relevant prevention control policies are adhered to.

Infection Control Responsibilities
[Your Health System] has designated the prevention and control of infection and the full implementation of the Health Act (2006) as a core component in the organisation’s clinical governance, managing risk and patient safety programmes. In consequence, all employees are expected to:-

Following consistently high standards of infection control practice, especially with reference to hand decontamination, adherence to dress/uniform code and for clinical staff, aseptic technique.

Being aware of and follow all [Your Health System] infection control guidelines and procedures relevant to their work.

Participating in annual mandatory training updates.

Challenging colleagues who are not complying with [Your Health System] Infection Control guides and procedures and report to line manager.

Demonstrate high levels of compliance to infection prevention and control policies, clinical protocols and environmental cleanliness.

Safeguarding Children and Adults
[Your Health System] takes the issues of Safeguarding Children and Adults very seriously. All employees have a responsibility to support [Your Health System] in its duties by:-

Attending mandatory training on Safeguarding children and adults.

Being familiar with the individual and [Your Health System] requirements under relevant legislation.

Adhering to all relevant national and local policies, procedures, practice guidelines and professional codes.

Reporting any concerns to the appropriate manager or authority.
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PERSONAL SPECIFICATION
BAND 6 Fracture Liaison Service clinical nurse specialist

	Selection Criteria:
	Essential/ Desirable
	Measured By:

	Education/ Qualifications/ Training:

	Registered Nurse
	E
	A/I/NMC
Check

	Educated to a minimum of 1st degree level or equivalent experience / able to demonstrate evidence that is working at degree level.
	E
	A/I

	Evidence of recent clinical practice in specialist area/ evidence of recent appropriate experience.
	E
	A/I

	Willing to undertake further training in specialist area.
	E
	I

	Nurse Prescribing Course/ Willingness to undertake
	D
	A/I

	Sound knowledge of Osteoporosis
	E
	A/I

	Experience:

	Significant post-registration experience at Band 5 level
	E
	A/I

	Recent clinical experience in the related client group
	D
	A/I

	Understand the department Budget and Funding
	E
	A/I

	Skills & Abilities

	Excellent interpersonal skills with a particular ability to liaise effectively with multidisciplinary team members
	E
	A/I

	Ability to make decisions, organise and prioritise
	E
	A/I

	Demonstrates effective team-working skills
	E
	I

	Ability to demonstrate motivation
	E
	A/I

	Ability to conduct Research and audits.
	E
	I

	Excellent spoken and written English
	E
	A

	Excellent Power point presentation skill
	D
	A/I

	Driving License
	D
	A/I

	Experience of involvement in successful change management
	D
	A /I

	Other
	
	

	Passed fit by Occupational Health
	E
	A /I

	Able to work flexibly to meet service needs
	E
	A /I

	Excellent timekeeping and management
	E
	A /I



I =	Interview
A =	Application Form
R =       Reference
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